The HR Connection by Georgia Southern University
Georgia Southern University 
Digital Commons@Georgia Southern 
Georgia Southern University Human Resources 
Newsletters Human Resources 
6-2020 
The HR Connection 
Georgia Southern University 
Follow this and additional works at: https://digitalcommons.georgiasouthern.edu/theresource 
 Part of the Higher Education Commons, and the Human Resources Management Commons 
This article is brought to you for free and open access by the Human Resources at Digital Commons@Georgia 
Southern. It has been accepted for inclusion in Georgia Southern University Human Resources Newsletters by an 
authorized administrator of Digital Commons@Georgia Southern. For more information, please contact 
digitalcommons@georgiasouthern.edu. 
Calls to Action • P. 2
Wellness Corner • P. 2
We know many of you will have questions. Please review the
Initial Return to Campus Plan and review an extensive FAQ
about reopening that has been developed at
https://www.georgiasouthern.edu/covid-19-
information/#return. We will continue to email updated
information to all employees and post regularly to our
COVID-19 information page. Additional guidance and details
as applicable for each division and department will come
from your divisional leader.
 
  Virtual Town Hall Meeting 
with Dr. Marrero 
For Faculty and Staff
 
June 8, 2020 beginning at 10 a.m.
 
 Details will be shared later this week on how
to participate in the town hall discussion.
The “Initial Return to Campus Plan,” which you can access
under My Messages & Alerts in the MyGeorgiaSouthern
portal, outlines a phased-in approach to the initial return of
all employees to our campuses. Guided and directed by
health and safety guidelines, each phase of the return
details workplace expectations, staffing options, symptom
monitoring, personal safety best practices, specific
workplace scenarios, enter/exit control, and mental and
emotional wellbeing.
 
We are currently progressing through elements of the
Phase 1 plan. The target timeline for completion of full
Phase 1 implementation is June 1 - June 15. On June 15, the
institution will begin taking steps to implement Phase 2
return to campus, for a completion of Phase 2
implementation on July 20. On July 20, the institution will
begin taking steps to implement Phase 3 return to campus,
in preparation to be fully operational by August 1, 2020.
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Initial Return to Campus Plan
(June 1 - August 1)
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Kepro Online Seminar: 
 
06/16/20—Say What You Mean the Right Way: 
Have you ever been misunderstood? In this session, we will
identify barriers to clear communication as well as discuss
how to apply tips for effective communication and dealing
with difficult conflict. Click HERE for more information.
 
Helpful Articles 
 
Refocusing at Work After COVID-19 
Managing Anxiety When Returning to Work After COVID-19
 
Creating Web Pages
Creating WordPress Websites
Fundamentals of Supervision and
Management
Individual Excellence
Keys to Effective Communication
Managing Customer Service
Marketing Your Business on the
Internet
Personal Finance
Small Business Marketing on a
Shoestring
Twelve Steps to a Successful Job
Search
Free courses being offered: 
 
FALL 2020 TAP
DEADLINE SOON!
Continuing Education offering
FREE online courses
These non-credit bearing courses are curated to give you a
head start on your next professional move—from
communication and personal excellence to small business
marketing.
ALL TAP applications are to be submitted electronically.
 
STAFF should attach their application and confirmation emails to
a MyHelp ticket. 
 
FACULTY application and confirmation emails need to be
submitted to Trina Smith at tsmith@georgiasouthern.edu .
A L L  T A P  A P P L I C A T I O N S  D U E  
J U L Y  1 5 T H ,  2 0 2 0  B Y  5 P M !
 
*  *  R E M E M B E R  *  *   
T H E  A P P L I C A T I O N   M U S T  B E  C O M P L E T E D
I N  I T S  E N T I R E T Y  T O  B E  C O N S I D E R E D !
 DUE TO WORKING REMOTELY, SUPERVISORS CAN
APPROVE TAP APPLICATIONS VIA EMAIL. APPROVAL
EMAILS MUST BE FROM A GEORGIA SOUTHERN
EMAIL ACCOUNT.
With uncertainty abound in the wake of the COVID-19
pandemic, Continuing Education is offering 10 online, skills-
based courses free of charge. 
Please click HERE for your TAP application and more
information.
Wellness Corner
 KEPRO provides employees and their family members with a
comprehensive Employee Assistance Program (EAP). Services
are free and confidential. Login HERE. Your password
is: USGcares .
For more information
from the Division of
Continuing Education,
please contact program
manager Deedee
Southerlin, Ed.D., at 
tsoutherlin@georgiasou
thern.edu.
Click here to read more about each course and sign up!
CONCERNED ABOUT
RETURNING TO WORK? 
You may have options!
Georgia Southern University provides alternative work
arrangements to assist employees in their personal
planning, departmental business needs and to maintain
productivity and business continuity. If you have FAMILY
that is at risk for COVID-19 or other issues that may prevent
you from returning to campus, fill out the form linked below. 
Alternate Work Arrangement
Request Form
Reasonable Accommodations
Request Form
Georgia Southern University provides reasonable
accommodations for employees with ADA defined
disabilities OR who may be covered by public health
emergency guidance when necessary. If YOU have a medical
issue that puts you at risk for COVID-19, fill out the form
linked below.
https://jobs.georgiasouthern.edu/hr-covid-19/hr-ffcra/
More information about returning to work can be found here:
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